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Abstract: This study aims to see how much far the independent variable affects
the dependent variable. This study explains and sees how much influence the
principal's leadership, school climate has on teacher performance at SMPN Sangir
District, South Solok Regency. The type of research used is correlational
quantitative research. The population is 81 teachers of SMP Negeri in Sangir sub-
district, from the population obtained a sample of 44 teachers, the sample was
taken using stratified proportional random sampling technique. The instrument
used to collect data for the three research variables was a Likert with five
alternative answers, namely: always, often, sometimes, rarely, and never. The
findings of this study indicate that the principal's leadership has a direct effect on
teacher performance by 19.2%. school climate has an effect on teacher
performance by 19.8%. Principal leadership and school climate together affect
teacher performance by 32.6%. The research findings can be used in order to
improve teacher performance through principal leadership and school climate at
SMP N Sangir District, South Solok Regency. Through the findings of this study,
we can conclude that teacher performance can be improved by improving
principal leadership and school climate.
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1. Introduction

Teachers are an educational component that will always be a strategic
spotlight in education, because teachers play a major role in education
development, especially those held formally in schools, Teachers also greatly
determine the success of students, especially the learning process carried out in
schools so that learning activities can run as they should. According to Rifma,
who revealed the proplematics of teacher pedagogical competence in planning
learning, it was found that there were still many teachers who had not prepared
teaching plans. Many efforts can be made to improve teacher performance,
including creating a conducive school climate in the school environment, so that
by having better insight and being supported by a supportive school environment
or climate, it is hoped that teacher performance in carrying out their duties will
also improve (Rifma, 2013).

Several studies on teachers reveal that apart from the problems of teachers'
professional abilities, commitment, discipline and motivation, teacher
performance is no less important. The performance of a teacher is said to be good
if the teacher has carried out elements consisting of high loyalty and commitment
to teaching tasks, mastering and developing lesson materials, discipline in
teaching and other tasks, creativity in teaching implementation, cooperation with
all school members, good leadership be a role model for students, a good
personality, honest, and objective in guiding students, as well as being responsible
for their duties (Rahardja, 2004; Inayatulah, 2011; Yasnawati, 2013). Variety and
number of teacher tasks besides teaching such as learning administration and so
on, many teachers carry out learning as a routine (Utama, et al, 2020).

The existence of symptoms that occur in Junior High Schools (SMP) teacher
performance is still low, this can be seen from the test results obtained by students
both national exams and end-of-semester exams. In addition to the results of the
final grades that are not optimal, there are still teachers who arrive late not
according to the predetermined entry time and there are still many unprofessional
teaching teachers such as: inappropriate use of time from starting lessons to
completion, lack of mastery of teaching materials, not using tools teaching aids
and media. So that the subject matter is not completed in accordance with the
planned time in the implementation of learning (RPP) that has been programmed
previously. Improving the quality of learning needs to be carried out continuously
in line with the development of science, technology, as well as socio-economic
and cultural communities (Sabandi, 2013).
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Based on the results of observations in several junior high schools, Sangir
District, South Solok Regency, generally teachers are less creative in carrying out
teaching activities, so that the learning outcomes obtained are not optimal. Based
on the data obtained from a total of 76 teachers, it was identified that there were
19.6% of teachers who were 5 minutes late, 13.5% late by 10 minutes, 2.6% late
by 20 minutes and 1.31% late by 25 minutes. The data above indicates that the
discipline of teaching teachers in SMP Sangir District, South Solok Regency is
still low. Teachers are very lacking in preparation in teaching and rarely
participate in activities that can support the quality of their work, some teachers
have not developed optimal learning. The attention of the principal as the leader in
carrying out his duties by providing training to his subordinates (Kristiawan,
2016).

However, it is undeniable that this phenomenon gives an indication of
problems surrounding teacher performance. If this is left unchecked, it is feared
that it will result in the low quality of education. Therefore, researchers are
interested in conducting research with the title "The Influence of Principal
Leadership and School Climate on Teacher Performance at SMP Sangir District".

According to Sedermayanti (2001), the factors that influence performance
include (a) mental attitude (work motivation, work discipline, work ethic), (b)
education, (c) skills, (d) leadership management, (e) income level, (f) salary and
health, (g) social security, (h) work climate, (i) facilities and infrastructure, (j)
technology, (k) achievement opportunities. Furthermore, according to Suparlan,
(2013) (1) abilities and skills, (2) background, (3) demographics, (4) resources, (5)
leadership, (6) rewards, (7) structure, (8) job design, (9) perception, (10) attitude,
(11) personality, (12) learning, (13) motivation, (14) satisfaction, (15) work
climate.

Based on the opinion of experts in problem identification, the factors that
influence teacher performance are: a) skills, b) discipline, ¢) work climate d)
income level, e) leadership, f) facilities and infrastructure, g) motivation, h)
incentives, 1) personality, j) satisfaction, k) social security, 1) perception. And
looking at the symptoms in the field, the problem that needs attention is the
problem of principal leadership and school climate on teacher performance at
SMP Negeri Sangir District, South Solok Regency. These two factors are thought
to have influenced the teacher's performance.

Performance is a translation from English, namely from the word
performance. The word performance comes from the word to perform which
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means work performance, work implementation, work achievement, performance
or work appearance. Teacher performance is the implementation of the plans that
have been prepared to achieve the goals set.

Performance is the result of work displayed by someone in carrying out their
duties and responsibilities. Performance is an activity that leads to an expected
result. According to Wibowo "performance is about doing the work and the
results achieved by the work (Wibowo, 2013). Meanwhile, according to Lijan,
performance is defined as the ability of teachers to perform a certain skill (Lijan,
2016). Then Supardi stated that teacher performance is the ability of a teacher to
carry out learning tasks and be responsible for students under his guidance by
increasing student learning achievement (Supardi, 2013).

Based on the opinion above, it can be concluded that teacher performance is
the ability of teachers to carry out the learning process who is responsible for
guiding and directing students in learning and learning activities. Leadership is a
motivation or process to influence people or groups to work together, to achieve
common goals through interaction between leadership and its members. Terry
revealed that leadership is the activity of influencing people to strive willingly for
group objectives (Wahjosumidjo, 2003). According to Wahyudi, leadership can be
interpreted as a person's ability to move, direct and influence the mindset, the way
each member works so that they are independent in their work, especially in
making decisions for the sake of accelerating the achievement of predetermined
goals (Wahyudi, 2009).

Based on this opinion, leadership is a person's ability to move, direct and
influence a person or group to be independent in their work, especially in making
decisions for the sake of accelerating the achievement of predetermined goals. In
line with the description of Leadership above, leadership in school organizations
is generally the same. The principal is a leader as well as a manager who must
regulate, give orders as well as protect his subordinates, namely the teachers and
solve problems that arise. As a leader who has influence, the principal strives for
his advice, suggestions, and orders to be followed by the teachers and everyone in
the school environment (Yuliani & Kristiawan, 2016). The ability to recognize the
work environment and organization of a leader has certain characteristics and
styles that are influenced by various things such as birth factors that are brought
from birth, heredity factors, environmental factors, educational influences, social
factors, economics and various things.

According to Hadiyanto (2016), the school climate is an existing
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characteristic, which describes the psychological characteristics of a particular
school, which distinguishes a school from a school that affects the behavior of
teachers and students and is a psychological feeling that teachers and students
have at school. According to Daryanto (2004) conceptually the environmental
climate or atmosphere in schools is defined as a set of attributes that give color or
character, spirit, ethos, inner atmosphere, to each school. Operationally, as well as
the notion of climate in weather, the environmental climate in schools can be seen
from factors such as curriculum, facilities, and principal leadership, and the
learning environment in the classroom.

Based on the opinion above, it can be concluded that school climate is a
characteristic that describes the psychological characteristics of a particular school
or operationally, as is the case with the notion of climate in weather, the
environmental climate in schools can be seen from factors such as curriculum,
facilities, and leadership. principals, and the learning environment in the
classroom.

The school climate needs to be fostered continuously because it will affect
the personal behavior of the school. Teachers will work more optimally if they are
supported by a good situation or climate. A pleasant school climate as a
motivation for teachers and students will carry out the learning process so as to
produce better achievements. Siswanto (2002) stated that a positive school climate
willhave a good influence and can launch the implementation of all programs in the
school.

2. Methods

Type of research used is correlational quantitative research. This study aims
to see how far the independent variable affects the dependent variable. This study
explains and sees how much influence the principal's leadership, school climate
has on teacher performance at SMPN Sangir District, South Solok Regency. The
population consisted of 81 public junior high school teachers in the Sangir sub-
district, from the population obtained a sample of 44 teachers, the sampling was
done using stratified proportional random sampling technique. The reason for
choosing this technique is with the consideration to give every member of the
population strata an equal opportunity to be selected as a sample. The variables in
this study consisted of Principal Leadership (X1) and School Climate (X2) as
independent variables, Teacher Performance as dependent variable (Y).
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The instrument used to collect data for the three research variables is a
Likert with five alternative answers, namely: always (SL), often (SR), sometimes
(KD), rarely (JR), and never (TP). Data collection techniques using
questionnaires, the type of questionnaire used is a closed questionnaire, namely a
questionnaire that presents written questions to respondents and is answered by
respondents by choosing one answer according to their perception. Data analysis
was performed using simple linear regression and multiple linear regression
techniques. Data analysis was carried out using the computer-assisted SPSS
program. Before testing the hypothesis, the analysis prerequisite test is carried out
first.

3. Results and Discussion

Teacher performance variable questionnaire (Y) consists of 23 items, so the
minimum score for the respondent's answer is 23 and the maximum score is 115.
From the respondents' answers, the lowest score is 79 and the highest score is 99.
The results of data processing obtained an average score the mean 89.61, the
mode is 91, the median is 90 and the standard deviation is 9.58
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Figure 1. Histogram Teacher Performance Score

Principal leadership variable questionnaire (X1) consists of 23 items, so the
minimum score for the answer respondents were 23 and the maximum score was
115. From the respondents' answers, the lowest score was 81 and the highest score
was 107. The results of data processing obtained an average score (mean) of
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96.22, mode of 98, median of 97 and standard deviation of 6.50.
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Figure 2. Histogram Principal Leadership Score

Questionnaire The school climate variable (X2) consists of 27 items, the
minimum score for the respondent's answer is 27 and the maximum score is 135.
From the respondents' answers, the lowest score is 87 and the highest score is 122.
The results of data processing obtained an average score (mean) of 106,4, the
mode is 103, the median is 107,5 and the standard deviation is 8,83.
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Figure 3. Histogram of School Climate Score
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Effect of Principal Leadership on Teacher Performance

Table 1. The value of the coefficient of determination
Model Summaryb

Model R R Square Adjusted R Std. Error of the
Square Estimate
1 ,4382 ,192 ,173 4,581

a. Predictors: (Constant), principal leadership
b. Dependent Variable: teacher performance

From data processing, the R Square value is 0.192. This value means that
the influence of the principal's leadership (X1) on teacher performance (Y) is
19.2%. It states that the null hypothesis (Ho) is rejected, meaning that the research
hypothesis which states that there is a positive and significant influence between
the variables of the principal's leadership on teacher performance can be accepted.
The findings of this study indicate that the principal's leadership has a direct effect
on teacher performance by 19.2%. This means that teacher performance can be
interpreted through the leadership of the principal. In line with the theory put
forward by Wahyudi, leadership can be interpreted as a person's ability to move,
direct and influence the mindset, the way each member works so that they are
independent in their work, especially in making decisions for the sake of
accelerating the achievement of the goals that have been set (Wahyudi, 2009).

The Effect of School Climate on Teacher Performance

Table 2. The value of the coefficient of determination
Model Summary®

Model R R Square Adjusted R Std. Error of the
Square Estimate
1 4452 ,198 , 179 4,562

a. Predictors: (Constant), school climate
b. Dependent Variable: teacher performance

From data processing, the R Square value is 0.198. This value means that
the influence of school climate (X2) on teacher performance (Y) is 19.8%. It
states that the null hypothesis (Ho) is rejected, meaning that the research
hypothesis which states that there is a positive and significant influence between
school climate variables on teacher performance can be accepted. The results of
the data analysis of this study indicate that the school climate has an effect on
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teacher performance by 19.8%, meaning that teacher performance is interpreted
through the school climate. The results of this study are supported by the theory
put forward by Siswanto which states that a positive school climate will have a
good influence and can facilitate the implementation of all programs in the school
(Siswanto, 2002).

The Effect of Principal Leadership and School Climate Together on Teacher
Performance

Table 3. Coefficient of Determination Value
Model Summaryb

Model R R Square Adjusted R Std. Error of the
Square Estimate
1 ,5712 ,326 ,293 4,235

a. Predictors: (Constant), school climate, principal’s leadership
b. Dependent Variable: teacher performance

From data processing, the R Square value is 0.326. Principal leadership and
school climate together affect teacher performance by 32.6% and the remaining
67,4% is influenced by variables other than the variables studied. meaning that
teacher performance can be improved by improving principal leadership and
school climate. Teacher performance which is expected to boost the quality and
relevance of education, in its implementation in the field, depends on many
factors that influence it and are interrelated, including the principal's leadership
and school climate.

4. Conclusion

The results of data analysis that tested the three hypotheses can be
concluded 1) principal leadership has a significant effect on teacher performance
at SMP Negeri Sangir District by 19.2%, with the regression equation Y = 57.359
+ 0.334X. This means that the better the principal's leadership, the better the
teacher's performance; 2) School climate has a significant effect on the
performance of SMP Negeri Sangir teachers by 19.8%, with the regression
equation Y = 62.622 + 0.254X. This means that the better the school climate, the
better the teacher's performance; 3) Principal leadership and school climate
together have an effect of 32.6%, with the regression equation Y = 43.069 +
0.302X1 + 0.165X2. This explains that the better leadership of the principal and

419



the school climate have an impact on the better performance of teachers in
carrying out their duties in accordance with their respective fields
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